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2025 SKPS BULLYING PREVENTION POLICY 
 
South Kalgoorlie Primary School (SKPS) is committed to providing a safe, supportive, and inclusive learning 
environment which promotes personal growth and fosters positive self-esteem for all. We aim to maintain a 
setting in which everyone feels valued and respected and where individual differences are appreciated, 
understood and accepted.  
 
What is Bullying? 
Bullying is repeated, intentional behaviour that causes harm and creates distress. 
It can involve an individual or a group exerting power, or perceived power, over one or more persons who feel 
unable to stop it from happening. Bullying undermines student well-being and safety. 
It is different from normal conflict because it is ongoing, deliberate, and involves an imbalance of power. 
 
Types of Bullying: 

• Physical: hitting, pushing, damaging property. 
• Verbal: name-calling, teasing, threats. 
• Social: exclusion, spreading rumours. 
• Cyber: harmful messages, identity theft, online harassment. 

 
Action by teacher when bullying is reported 

• Act as soon as problem is reported to stop the behaviour recurring.   

• Write down name/names of bullied child, who reported the incident and bystander/bystanders.  

• Report to Administration 

• Discuss strategies these students might use to avoid bullying in the future.  

• Monitor the situation over the following days.  

• If appropriate, speak to class without using any names.  

 
 

What bullying is NOT: 
 
Many distressing behaviours are not examples of bullying, even though they are unpleasant and often require 
teacher intervention and management. These are three socially unpleasant situations that are often confused 
with bullying: 

• Mutual conflict 

o In mutual conflict situations, there is an argument or disagreement between students but not an 

imbalance of power. Both parties are upset and usually both want a resolution to the problem. However, 

unresolved mutual conflict sometimes develops into a bullying situation with one person becoming 

targeted repeatedly for ‘retaliation’ in a one-sided way. 

• Social rejection or dislike 

o Unless the social rejection is directed towards someone specific and involves deliberate and repeated 

attempts to cause distress, exclude or create dislike by others, it is not bullying. 

• One-Off Incidents 

o Single episodes of nastiness or physical aggression are not the same as bullying. If a student is verbally 

abused or pushed on one occasion they are not being bullied. Nastiness or physical aggression that is 

directed towards many different students is not the same as bullying. 
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Action by Administration when bullying is reported 
• Individually interview students involved, including  bystanders, using the No Blame Approach.  

• Discuss strategies that the students might use in the future.   

• Monitor the situation over the following days.  

• If appropriate, speak to class without using any names.  

•  Keep parents of involved students informed. 

 
Whole School Prevention Strategies 
South Kalgoorlie Primary School adopts a whole-school student support approach to prevent bullying and 
promote respectful relationships. This aligns with the Friendly Schools Plus program 
(https://www.telethonkids.org.au/projects/friendly-schools/). 
 
Key Strategies: 

• Ensure all staff are aware of bullying issues, student attitudes, and their role in implementing the policy. 
• Provide careful, active supervision in all areas. 
• Deliver professional learning for all staff on bullying prevention and response. 
• Teach Friendly Schools Plus lessons in all classes to build resilience and social-emotional skills. 
• Promote self-protective behaviours:  

o Ignoring verbal put-downs. 
o Seeking adult or peer support. 
o Using assertive responses (e.g., saying “no” and walking away). 
o Helping others who are bullied. 
o Changing the “don’t dob” culture—encourage reporting. 

• Teach bystanders and upstanders to challenge bullying safely. 
• Provide safe spaces (e.g., Haven Room, library), mentors, and group problem-solving opportunities. 
• Offer intensive small-group interventions:  

o For students who bully: conflict resolution, anger management. 
o For students who are bullied: assertiveness training and self-protective behaviours. 

• Ensure teachers receive support from administrators, school psychologist, and Student Support Officer 
for complex cases. 

• Require mobile phones, smart watches, and electronic devices to be handed to the front office at the 
start of the day. 
 

Playground Strategies 
• Staff to wear highly visible jackets for easy identification and employ active supervision 

• Playground areas allocated for specific year groups 

• Teachers recognise and reinforce positive behaviour with Southies and verbal praise  

• Listen to grievances and take appropriate action 

• Teachers to return to class quickly on the siren, to avoid possible problems in class lines 

• Follow the school’s current Positive Behaviour Policy 

• Haven Room (Library) open every break time 

 
 


